
O t h e r  p o s s i b l e  d i s a d v a n t a g e s  o f
d i s c l o s i n g  A D H D  a r e  t h a t  i t  m a y
i n f l u e n c e  t h e  a p p r a i s a l  o f  y o u r  j o b
p e r f o r m a n c e  o r  c a u s e  y o u r  m a n a g er
a n d  c o l l e a g u e s  t o  t re a t  y o u  n e ga t iv ely .

A l t h o u g h  d i s c r im i n a t i o n  on the ba sis  of
a  h a n d ic a p  is  p r o h i b i t e d  i n  most
c o u n t r ie s ,  d i s c l o s i n g  t h a t  y ou h a ve
A D H D  m a y p re ve n t  y o u  fro m gett in g a
j o b  o r  b e u s e d  a s  a n  e x t ra  reas on  in
c a s e  o f  d i s m i s s a l .

S h ar i n g  y o u r  A D H D  d i a g n osis  ca n ha v e
a d v a n t a g e s  if  y o u  h a v e  accep ted your
A D H D ,  ov e rc o m e  n e g a t i ve  sel f- ima ge,
a n d  k n o w  y o u r  s t r e n g t h s/ w eaknes s es.

I f  y o u  a r e  a b le  t o  l e v e l  w i t h  y o ur
e m p l o y e r ,  y o u  c a n  d i s c u s s  re a so n able,
u s e f u l  a d j u s t m e n t s  t h a t  h e l p  y ou r
p e r f o r m a n c e  a t  w o rk .

What are the advantages and disadvantages

of disclosing at work that I have ADHD?

Learn more at ADHDAwarenessMonth.org

Information adapted from Hans van de Velde

D i s c l os in g  t h e  r e l e v a n t  cha racter is t ic s
o f  y o u r  A D H D  a l l o w s  y o u to  receive
a c c o m m od a t io n s  a n d  p rot ective r ights.


